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WATCH this video summary which lays out the
essentials for working with interpreters during Birth to

3 Program home visits. This video was created using
content developed and/or vetted by RESource using

a professional version of NoteBook LM
(an Al powered program)
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READ Section 2 (pgs.13-
24), which highlights a
- shift fo a descriptive,
values-based ethics

ETHlGS approach that weaves

AND STANDARDS cultural awareness,

OF PRAGCTICE communicative autonomy,
FOR INTERPRETERS INEDUCATION and advocacy into
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decision-making.
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READ our “Working with Interpreters
Practice Tip Sheet”, designed for
Wisconsin’s Birth to 3 Program
workforce

Practice Tip Sheet
WORKING WITH INTERPRETERS

WHAT DO | NEED TO ENOW ABCUT INTERPRETERS IN PART C EARLY INTERVENTION? Illfl/- ,:'j-l 3
An inferprafer focilifale: clear and accunate communication between professiona I"Q‘“--._-‘“
ard familiss who are nof fluent in the same longuags, ensuring that svanyone
undershand: and can fully parficipote in the early intervention process. Inferpreters and
trandator: are different: tran:zlalor work with written fext, whils inferpraters work with
:poksn and signed longuage. Some inferpreters may abko trandate, but not abwaoyz.
D WHAT 15 THE ROLE OF INTERPRETERS IN PART C EARLY INTERVENTIONT
= |nkerprefers help to protect a family's righls: They help to snours familiss underctand their
rights and procedural sofeguarnds so that they con give infermed consent throughout the
early infervantion procass.
= |nlerprelers can serve as a cullural bridge: They oot a: o condut, clarifisr ard culfural
broker between the Birth to 2 Program and the family so that families feel valued and
understocd. Culfunal compstency enhances practificner understanding and promotes
meaningful child ard family engogement.

= |nierprefers focilitate active parficipation and continuity of care: Efective
comimunicotion emuras that evenyone iz on the same poge and that familiss fesel

confident and compseient parficipating in evaluafions, mesting:, assessments and
ongaing service delivery. ,

x_:.-'

“4 The importance of using a child and fomily's nofive language is p{:mmn’
It serves as the fowndafion for equitoble access ond genuine fomily engogem
and ensures the integrify of the early infervention process.

WHAT DOES THE LAW SAY ABOUT USING INTERPRETERS IN PART C EARLY INTERVENTION? % ]

Wizcophin Adminizirative Code - Dept, of Heglth fervice:, Chopter 90 includs: mulfiple U
raferences to providing Part C wervices in the child and family': native longuogs. -
= Definifion of native longuags

* |rterpretofion in the IFSP proces:

* |nterpn .
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INTERPRETER RESOURCE CHECKLIST
for Birth to 3 Programs

This document helps programs assess and enhance their language access
services for children and families. It guides pregrams in identifying and
fraining kilingual staff and establishing professional resources for both ‘
interpretation and translation, while also ensuring staff receive training on el
effectively working with interpreters.

Oral Interpretation

No

We avoid using family members, friends, children, or other untrained persons to interpret.

We know which staff members are competent to provide interpretation servicef@irectly ina
language other than English.

Bilingual staff have received training to ensure that they undersmnd\ﬁ and function of
terminclogy in

interpreters, the ethics of interpreting, and the appropriate vocabulary ai
each language.

We have additional interpretafion resources for languages not om:mong 5t

We have resources for telephone interpretation.

We have resources for in-person interpretation.

We have resources for ongoing in person interpretation in the natural environment.

Written Translation

Yes

No

We have staff who can translate documents from English to o second language accurately,
and in a way our families will understand.

We have additional translafion resources for languages not available among stafi.

We have identified “vital" documents that ensure procedural safeguards which may include
parent rights, referral, consent forms, invitations/nofices and IFSP.

We translate vital documents into the languages that our families can read and understand.,

Monitoring

Yes

No

At least once a year, we review family language needs, external language resources, internal
interpreter capacity, and training expectations to ensure we meet the needs of ocur program
and the children and families we serve.

Atleast annually, we provide staff members with fraining on how to work with interpreters.

After completing the checklist, we have identified the following action items for our program:
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DO complete
the Interpreter
Resource
Checklist which
guides
programs in
assessing their
language
access through
staff capacity,
and interpreter/
translator
resources.

Nelaal=lialle
DO

DO answer the following questions and
consider next steps:

After engaging in the “Watch"” and “Read”
sections of this bundle and completing the
Interpreter Resource Checklist for Programes,

e What do you need to ask your leadership
about working with Interpreters?

e What do you want to discuss with your
team about working with Interpreters?
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Something to
REFLECT Upon

Please take a few minutes to use these reflection questions to REFLECT about
this experience and how it may impact your work going forward.

e Considering IDEA and WI DHS 90 legal requirements for Native Language — Why is it important for
programs to ensure that they have adequate resources available to meet the language needs of
families? And How does the use of an interpreter support and promote procedural safeguards for
families in the program?

e What are ways that an interpreter can support staff in bridging cultural gaps so that families feel
valued and honored in their Birth to 3 Program journey?

e What will you do differently in your next interpreted session based upon what was learned from this
Learning Bundle?



Check in with your
team to discuss this PD
bundle and how this
information can support
children and families.




Would you mind taking a moment to
provide feedback about this PD bundie?

Please click on the form below 1o fill out a very short survey. Thank you!

PROFESSIONAL DEVELOPMENT BUNDLE
FEEDBACK FORM

WISCOHSIN
RESource

Bundle Feedback Form

Thank you for viewing one of our PD Learning Bundles, we hope that you found it
helpful. We appreciate your taking a moment to give us feedback about the
Bundle. Your input is important and guides our work.


https://forms.gle/MmWwzGQ2XkB5rgnQ7
https://forms.gle/wjvw7aWKH8f1a91k8

THANK YOU FOR
LEARNING WITH US.

“Reach out to RESource”
with any questions!

IWISCONSIN
RESource

Submit a request for PD/support

by filling out the RESource
REQUEST FORM

Send any general inquiries or
messages to our centralized
email address:
resourceinfo@cesab.org



https://forms.gle/Sfa6LDdFy6xVYZGv9

